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Taking care of your

organization to help
you impact your
employees’ futures.

You know that helping your employees plan a successful
retirement is key to retaining top talent.

Now you're looking for the right partner with the
experience and prudent processes that can help get
you there.

You want an advisory team who can help find
opportunities to grow wealth, with recommendations
based on the unique needs of you and your employees.

You know there will be market challenges ahead. That's

why you want a team that's easy to work with, always
accessible, and who delivers customized advice with

complete transparency.

Most of all, you want to feel confident you're doing everything you can to

help your employees plan ahead. You want to be proud of the impact you're

making on their future.

Welcome to Foster Group for Company Retirement Plans, providing

a dedicated financial advisor and service team to manage your

organization’s retirement plan.



Support from specialist
advisors who provide
customized advice for
plan design.

Experts in the industry
who are easy to work
with, accessible,

and independent of
external factors (like
commissions).

We apply proven
processes to help you
deliver on your goals.

Employee owned
and operated, we're
driven by your needs.

CEFEX-certified
fiduciary since 2007.

We have been

To create an uncommon client experience for you,

serving qualified We have depth of Two goals where you feel confident and always in charge.
plans since 1996. understanding working guide us
with organizati T g
ke YOL?I’S. ons daily: To help turn financial uncertainties into

a clear path forward.




You get more than just a single advisor.

You get the collective wisdom of your Company Retirement Plan Team.

DEDICATED
LEAD ADVISOR -

The team of lead advisors
who serve you will be
selected on the basis of
your unique needs. They are
charged with coordinating
all aspects of your client
experience, including
updating you on progress,
shifts in strategy based on
your circumstances, and
staying on top of laws or
legislation that may impact
your organization.

ASSOCIATE ADVISOR

Here to assist your lead
advisor in any way,

your associate advisor is
fluent in all the details of
your financial needs and
transactions.

* PERSONALIZED
CLIENT TEAM

Investment Team
Events and Education Team

What distinguishes Foster
Group’s Company Retirement
Plan Team is our deep bench
strength. Supporting your lead
advisor with research, trends,
and original thinking, these
team members are at the heart
of making you feel Truly Cared
For®. Other specialists are
brought in as needed.

INTRODUCTION

* This is an optional
meeting designed to help
you determine if Foster
Group is right for you
and your organization.

* We will get to know
you and ask you a few
questions designed to
help us determine if
we are built to serve
you well.

* Atthe end of the
conversation, we will
mutually decide if
you'd like to proceed
with including us in
your request for
proposal process.

PROPOSAL

* Our team will provide
you a detailed and
transparent proposal. This
can be based on your
own RFP document.

* We will let you know how
We can serve you.

* We will let you know
how we can guide the
investment process
and help deliver on
performance goals.

¢ Execute documents
necessary to begin
relationship.

IMPLEMENTATION

* Review transfer activity.

¢ Review recommendations
" n
and “set the course.

* Go over action items
and checkpoints.

* Set priorities: What needs
to get done right away?



It's not just

we say, but |
we serve.

ASSESS

* Gain a deep understanding of your retirement plan needs, goals, and values.
* Review current plan design and costs.

* Benchmark and evaluate current service providers.

DESIGN

* Align retirement plan design with your organization’s objectives.
* Recommend eligibility, contribution, and distribution options.
¢ Consider additional retirement plan options for owners, managers, and key employees.

* Coordinate with your other service providers.

* Ensure that plan design meets industry and ERISA standards.

INVEST

* Guide the development of your plan’s Investment Policy Statement.

GOVERN

* Determine decision-making procedures and ensure their compliance with ERISA. o

* Conduct periodic plan review, investment monitoring, and cost benchmarks. L

o Advise e Tveslmenleriens s i Oma e * Review plan performance metrics and participant data.

. . * Ensure that investment processes align with the Investment Policy Statement.
* Evaluate the performance of plan investments over time.

* Provide 3(21) Co-Fiduciary services in partnership with you. 2-Documentall aeaision-making.

* Or provide 3(38) Investment Management Fiduciary services as a sole decision-maker. * Confirm that providers are meefing their fiduciary obligations.

ENGAGE

* Design and implement an employee education program.

* Periodically facilitate comprehensive service provider RFPs.

* Provide enrollment support for newly eligible employees. GRS e ot planiservice pIofE

* Conduct annual group education meetings for employees. * Negofiate appropriate service provider fees.

* Offer personalized one-on-one meetings. Conduct due diligence.

* Assist with determining deferrals, asset allocation, rollover options, and other personal plan decisions. * Monitor the availability of new offerings by service providers [or changes to existing ones).

* Leverage service provider tools to help benefit plan sponsors and participants.
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caring for your em

Our Company Retirement Plans services take care of the #

practical, giving you and your employees more time to i ol
enjoy your success. You may feel a new sense of freedom
and relief, knowing you made a great decision choosing a
trusted expert who translates the complex into clarity, heips &y

accomplish your goals, and proactively adapts to new ' >
challenges along the way.
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You knc(yv where you want to
be. You know what you want to -
complish. Now you need a guide
‘Wit o plan for getting you there.

Talk to the professionals at Foster
\ Group today and discover what it's




WEST DES MOINES OFFICE OMAHA OFFICE PHONE 800.798.1012

r F O S T E R 6601 Westown Parkway 14301 FNB Parkway FAX 515.224.4970
GROUP Suite 100 Suite 207 FOSTERGRP.COM
West Des Moines, |1A 50266 Omaha, NE 68154
515.226.9000 402.733.1700

IMPORTANT DISCLOSURE INFORMATION: Foster Group’s marketing material (1) should not be construed by any existing or prospective client as a guarantee that they will experience a certain level of results if they engage or confinue fo engage the
adviser's services; (2) should not be construed as a current or past endorsement of the adviser by any of its clients.

Past performance may not be indicative of future results. Different types of investments involve varying degrees of risk. Therefore, it should not be assumed that future performance of any specific investment or investment strategy (including the
investments and/or investment strategies recommended and/or undertaken by Foster Group, Inc.), or any non-investment related services, will be profitable, equal any historical performance level(s), be suitable for your portfolio or individual situation,
or prove successful. Moreover, you should not assume that any discussion or information contained in this brochure serves as the receipt of, or as a substitute for, personalized investment advice from Foster Group, Inc. Foster Group, Inc. is neither a law
firm nor accounting firm, and no portion of its services should be construed as legal or accounting advice. Please remember that it remains your responsibility to advise Foster Group, Inc., in writing, if there are any changes in your personal/financial
situation or investment objectives for the purpose of reviewing/evaluating/revising our previous recommendations and/or services, or if you would like o impose, add, or to modify any reasonable restrictions to our investment advisory services. A copy
of our current witten disclosure statement discussing our advisory services and fees is available upon request. The scope of the services fo be provided depends upon the terms of the engagement.

Foster Group is registered as an investment adviser and only transacts business in states where it is properly registered, or is excluded or exempted from registration requirements. SEC registration does not constitute an endorsement of the firm by the
Commission nor does it indicate that the adviser has attained a particular level of skill or ability. Asset allocation and diversification do not ensure or guarantee better performance and cannot eliminate the risk of investment losses.

*For additional information on our CEFEX Certification, please see Important Advertising Information and the limitations of any ranking/recognitions, at www.fostergrp.com/advertising-disclosure/. ADDITIONAL INFORMATION regarding Foster Group is
available af www.fostergrp.com/disclosures. A copy of our written disclosure Brochure as set forth on Part 2A of Form ADV is also available of www.adviserinfo.sec.gov.



